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Phone: (608) 576-5631  Email: isigroupusa@gmail.com   Website: www.isigroupusa.com   
DISCLOSURE REGARDING BACKGROUND INVESTIGATION
	IMPORTANT NOTICE TO APPLICANT
This document is a disclosure and consists solely of the disclosure. In connection with your application for employment, ISI Group USA (the "Company") may obtain one or more consumer reports or investigative consumer reports about you from a consumer reporting agency ("CRA") for employment purposes, including hiring, assignment, promotion, reassignment, or retention decisions.


1.  What Is a Consumer Report?
A consumer report may include information from public record sources and private databases regarding your:
1. Criminal history (federal, state, county, and local records)  
1. Sex offender registry status
1. Credit history and financial records (where permitted by law)
1. Employment history and verification
1. Address history
1. Education history and degree verification
1. Professional license verification
1. Driving records and motor vehicle history
1. Civil court records
1. Social Security Number (SSN) trace and identity verification
1. Reference checks
1. Drug and alcohol testing results (where applicable)
1. Any other information legally obtainable and relevant to employment
2.  Investigative Consumer Report
An investigative consumer report is a type of consumer report in which information about your character, general reputation, personal characteristics, and mode of living is obtained through personal interviews with your neighbors, friends, associates, former employers, or others who may have knowledge of such matters. You have the right to request additional disclosures of the nature and scope of any investigative consumer report by submitting a written request to the Company within a reasonable time after receipt of this disclosure.
3.  Your Rights Under the Fair Credit Reporting Act (FCRA)
Before any adverse employment action is taken based in whole or in part on the consumer report, you will be provided with: (a) a copy of the consumer report; and (b) a written description of your rights under the FCRA. You have the right to dispute the accuracy or completeness of any information in your consumer report directly with the CRA. The CRA must investigate your dispute, generally within 30 days, and correct or delete any inaccurate, incomplete, or unverifiable information.
4.  Wisconsin-Specific Applicant Rights
	NOTICE — WISCONSIN RESIDENTS
Under Wisconsin law (Wis. Stat. § 111.335), an employer may not use an arrest or conviction record as a basis for employment decisions unless the circumstances of the offense are substantially related to the circumstances of the job. You have the right to:
1. Receive a copy of any consumer report obtained about you
1. Dispute inaccurate information directly with the consumer reporting agency
1. Know the name, address, and telephone number of the consumer reporting agency that furnished the report
1. Request the source of information used in an investigative consumer report
1. Seek damages from violators under the FCRA and Wisconsin statutes
1. Have prior convictions that have been expunged excluded from consideration per Wisconsin court orders


5.  Gramm-Leach-Bliley Act (GLBA) Privacy Notice
ISI Group USA collects nonpublic personal information about you from the following sources: (a) information you provide on applications and other forms; (b) information from consumer reporting agencies and other third parties; and (c) information from public records. We restrict access to your nonpublic personal information to those employees and contractors who need to know that information to provide background screening services. We maintain physical, electronic, and procedural safeguards that comply with federal regulations to guard your nonpublic personal information. We do not share your nonpublic personal information with any third parties except as permitted by law and as necessary to complete your background check.
6.  Consumer Reporting Agency Information
The consumer reporting agency (or agencies) that may be used to prepare your consumer report is:

	ISI Group USA Professional Investigations        Email: ISIGroupUSA@gmail.com     State of Operation: Wisconsin, USA
Additional third-party CRAs may be disclosed at the time of authorization.
FCRA § 604(b)(2)(B) Compliant  |  Wisconsin Stat. § 111.335 Compliant  |  GLBA Compliant
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Phone: (608) 576-5631  Email: isigroupusa@gmail.com   Website: isigroupusa.com  
BACKGROUND CHECK AUTHORIZATION FORM
FCRA § 604(b)(2)(B) Compliant  |  Wisconsin Stat. § 111.335 Compliant  |  GLBA Compliant
SECTION A — Applicant Information          Please print clearly. All fields are required.
	Full Legal Name (Last, First, MI):
	

	Other Names Used / Maiden Name:
	

		Date of Birth:
	



		Social Security No.:
	




	Current Street Address:
	

	City:

	State:

	ZIP Code:


	Phone Number:
	

	Email Address:
	

	Driver's License No. & State:
	

	Position Applied For:
	


SECTION B — Authorization & Consent
	I hereby authorize ISI Group USA and its designated agents and representatives to conduct a comprehensive review of my background through a consumer or investigative consumer report. I understand that the scope of this consumer report may include, but is not limited to: criminal history, sex offender registry, credit history (where permitted), SSN verification, employment history, education history, professional licenses, driving records, civil records, address history, and personal interviews.
I authorize all persons, companies, educational institutions, law enforcement agencies, financial institutions, and other organizations to release information about me to ISI Group USA or its authorized agents. I release all such persons and organizations from any liability or responsibility for providing such information.
I acknowledge that I have received, read, and understand the Disclosure Regarding Background Investigation provided to me separately and consisting solely of that disclosure, as required under 15 U.S.C. § 1681b(b)(2)(A).


SECTION C — Wisconsin-Specific Acknowledgments
	By initialing below, I acknowledge the following Wisconsin-specific rights and notices:
______  Arrest & Conviction Records: I understand that under Wis. Stat. § 111.335, the Company may only consider my arrest or conviction record if it is substantially related to the job I am applying for.
______  Expunged Records: I understand that expunged records, where ordered by a Wisconsin court, will not be considered in employment decisions per applicable Wisconsin law.
______  Right to Receive a Copy: I understand I have the right to request a copy of any consumer report obtained about me.
______  GLBA Privacy Notice: I acknowledge receipt of the GLBA privacy notice contained in the Disclosure form and understand how my nonpublic personal information will be used and protected.


SECTION D — Applicant Certification
I certify that all information I have provided in connection with my employment application is true, complete, and accurate to the best of my knowledge. I understand that any misrepresentation, falsification, or omission of material information may result in disqualification from employment consideration or, if employed, termination of employment.
I further certify that I have read and understand this Authorization Form and the accompanying Disclosure Regarding Background Investigation, and I voluntarily consent to the background investigation described herein.
	
Applicant Signature ________________________________________
	
Date ________________



	Printed Full Legal Name ____________________________________
	Date ________________



	FOR COMPANY USE ONLY — DO NOT WRITE BELOW THIS LINE
Date Form Received: ___________________     Received By: ___________________     Position: ___________________
Background Check Ordered:  [ ] Yes  [ ] No     Order Date: ___________________     Report ID: ___________________
Notes: ________________________________________________________________________



This form is compliant with the Fair Credit Reporting Act (FCRA), 15 U.S.C. § 1681 et seq.,   
The Gramm-Leach-Bliley Act (GLBA), and Wisconsin Fair Employment Act, Wis. Stat. § 111.31 et seq.
Retain completed form in a secure, confidential file. Do not attach to general employment application.
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